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The EU Whistleblowing Directive – Key Changes

Wide personal scope

Requirements on employers and 
regulators

Categories of wrongdoing 

Protection and reversed burden of 
proof



Key Areas in the Directive for Employers

50+ workers Channels –

oral/written/in person

Acknowledgement (7 

days) and feedback (3 

months)

Maintain 

confidentiality
Sanctions

Reporting externally –
competent authorities



Challenges for employers

• Can a single approach work across borders?

• Branch and HQ requirements

• Training – everyone, managers, investigators


